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LATEST UPDATES

Warriors to partici-
pate in National
Science Bowl

After placing first out of
23 teams at the Regional
Science Bowl competi-
tion at NASA’s Jet Pro-
pulsion Laboratory in
Pasadena, sophomores
Patrick Cai, juniors Mike
Bao and Daniel Coleman,
and seniors Victor Chen
and Junyu Yang will ad-
vance to the National Sci-
ence Bowl competition in
Washington, D.C. Apr. 27
through May 1. The last
Warrior team competed in
2001 and placed second.
The competition, which is
recognized by the United
States Department of En-
ergy, offers various schol-
arships to national final-
ists.

FBLA Places First
at Annual Sectional
Conference

For the 11th straight
year, Warriors earned rec-
ognition for placing first
in the Southern Section of
the Future Business Lead-
ers of America (FBLA)
conference at Biola Uni-
versity Feb. 6. Nine indi-
viduals placed first: Bryan
Ghaly, Catherine Wang,
Ahmed Abdalla, Alyssa
Deng, Shari Wei, Elliot
Stahr, Ashley Fan and Jo-
seph Jeong. Warriors col-
lectively won 58 top five
distinctions.

Instrumental Music
Program to host
Festival Concert

The Instrumental Mu-
sic Program will host two
separate festival concerts
in the upcoming season.
First, the Warrior Band
will perform a range of
music from its festival
repertoire Feb. 25 in the
North Gym, followed by
the Symphony Orches-
tra and Advanced String
Orchestra, which  will
perform a selection of its
songs March 4 in the Lec-
ture Hall. Both concerts
will start at 7 p.m. and
tickets will cost $3 with an
ASB card and $5 without.

IMPASSE

Teachers’ salary negotiations

After ten months of de-
liberation, teacher-district
wage disputes have not yet
been resolved.

The Oracle’s analysis of the on-
going salary discussions contin-
ues on the center spread, pages 6
and 7. The “Take a Stand” feature
investigates the many aspects of
the negotiations such as contract
expiration, picketing and media-
tion.

stall

DAVIS PARK

BE FAIR TO THOSE WHO CARE: Board President Robert Hathaway (top left) and a Warrior (top right) speak at a district
board meeting. Warrior teachers (bottom) express their dissatisfaction with current contracts by picketing.

Warriors participate in annual math competition

Mathletes anticipate com-
peting in the AMC, offered
to all high school students.

By Zina Patel
STAFF WRITER

Improving  their  problem-
solving skills in mathematics,
Warriors will participate in the
American Mathematics Compe-
tition (AMC) at California State
University, Fullerton Feb. 17.

Previously, Warriors took part
in an AMC examination on cam-
pus Feb. 2. The Mathematical
Association of America prepares
and administers these annual ex-
ams. Since 1950, high school stu-
dents across the nation have been
given an opportunity by the asso-
ciation to compete in a series of
math contests. Students first take
the AMC 10 or AMC 12 exam,
depending on their grade level.

The AMC 10, offered to freshmen
and sophomores, covers algebra
and geometry curriculum while
the AMC 12, offered to juniors
and seniors, covers concepts up
to precalculus.

move on to the United States of
America Junior Mathematical
Olympiad (USAJMO) whereas
the top 270 AMC 12 and AIME
contestants advance to the United
States of America Mathematical

The Olym-
top 2.5 piad
Per-  “Tome, ascore means nothing.  (USA-
cent of . MO). A
Amc Theknowledge you gain fromthe  ¢qqcy
10 test-  experience is what really matters.” f e w
takers partici-
and the Mike Bao pants
top five junior of the
per - USA-
cent of JMO
AMC and

12 competitors advance to the
American Invitational Mathemat-
ics Examination (AIME). Both
AMC and AIME scores are eval-
uated to determine the qualifiers
for the next level. The top 230
AMC 10 and AIME mathletes

USAMO are invited to train at the
Mathematical Olympiad Summer
Program to represent the United
States of America at the Interna-
tional Math Olympiad.

Math competitions encourage
students to discover problem-

solving techniques using well-
known concepts, senior Victor
Chen said.

“Mathematics is about finding
the right way to solve a problem
that you have not seen before,”
Chen said. “Mathematicians ob-
serve complex problems and
strive to find creative ways to
solve them. Every year, a group
of intelligent mathematicians cre-
ates challenging AMC problems
that use common strategies in dif-
ferent and unique ways. | believe
that being able to formulate and
apply these special techniques is
how one gets better at competi-
tive math.”

Students prepare by taking
practice tests in order to become
familiar with the types of ques-
tions on the AMC exam, teacher
David Booze said.

“AMC” continued on page 2
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St. Jude YLT to host yearly ShowCare
event to fundraise for the uninsured

Members put on a talent
show in order to help local
organizations.

By David Hou
STAFF WRITER

Hosting a performance to ben-
efit those that are underprivi-
leged, Warriors in the St. Jude
Medical Center Youth Leader-
ship Team (YLT) are holding the
4th annual ShowCare talent show
at the Fullerton Community Cen-
ter Feb. 12.

The student-run organization
encourages its members to vol-

unteer and fundraise, supporting
community outreach programs
such as Neighbors Helping
Neighbors and Care for the Poor.
Started four years ago by a local
student, the organization has rap-
idly grown; the group’s fundrais-
ing amounts have doubled every
year, with more than $10,000 last
year. Although members attend
various high schools in north Or-
ange County, students still work
together and in conjunction with
St. Jude Volunteer Services to
host their major annual event.
The team is hosting ShowCare
to fundraise for St. Jude’s Care

JEANETTE DE LATORRE-DURAN

STOP, DROP & POINT: Warrior members of Vietnamese Stu-
dent Association take time after school in the quad to rehearse
their dance routine for ShowCare, the talent show hosted by St.

Jude YLT.

for the Poor program, which pro-
vides free basic medical services
to the poor through community
clinics. According to Team Presi-
dent Kevin Kuntjoro, they began
preparations for the show in No-
vember. Groups featuring War-
riors, including the Vietnamese
Student Association and the Oha-
na Club, as well as Warrior indi-
viduals, will perform at the event.
Tickets cost $5 for students and
$10 for adults and can be pur-
chased from team members be-
fore or at the event.

When planning ShowCare, the
YLT encountered problems with
venue and fundraising but con-
tinued working to ensure that the
event will go smoothly, Newslet-
ter Team Leader Emily Liu said.
Members found a new venue,
requested grants and planned an
opportunity drawing at the event
to reach fundraising goals.

“[Our problems have] made
us stronger as a team,” Liu said.
“Knowing that we started out
with a $1,000 deficit just made us
want to raise even more, so this
year we received bigger sponsor-
ships. We’re more motivated to
go seek [fundraising].”

Through their struggles, team
members have learned to work
together, developing stronger
management and communication
skills, Kuntjoro said.

“You don’t get [to experi-

ence teamwork] a lot at Troy
because you’re trying to be
competitive with everyone,”
Kuntjoro said. “With the team,
[you learn to] put other people
in front of yourself.”

Members are excited to host
the event because they want
to help the local community,
and are proud their efforts will
benefit many lower-income
individuals who might oth-
erwise not receive medical
treatment, Kuntjoro said.

“Being able to provide
[funds to help the poor] is
something that’s very much
worth the time and effort be-
cause you’re giving these
people [hope],” Kuntjoro said.
“With this program, you can
say you’re making a differ-
ence in many people’s lives.”

The group has larger plans
for ShowCare in the future,
director of volunteer services
Gian Santos said. The team
hopes to increase fundraising
amounts and attract more per-
formers and attendees in the
following years.

“My vision is that we have
only scratched the surface,”
Santos said. “l can see this
increasing enthusiasm start-
ing with Troy, with the great
support we already have, and
moving to Sunny Hills, Fuller-
ton [and other high schools].”

“AMC” continued from page 1

“l keep old tests in my class-
room to help students understand
the style and format of the test,”
Booze said. “Most of the kids
that take the AMC are used to the
rigour since they have taken prac-
tice exams over and over again.
The most common preparation
is practice because the test is cre-
ated to challenge students, which
is the reason why a lot of Warriors
like to take it.”

Through comprehension of the
core ideas inherent within each
AMC problem, students enhance
their critical thinking and arith-
metical skills, junior Mike Bao
said.

“The AMC test is very rigor-
ous,” Bao said. “Mathletes have
to understand the fundamental
concepts behind AMC problems
and know where each equation
and each formula is coming from
in order to achieve success in this
competition. The most important
skill [a student needs in order]
to do well on the AMC exam is
mathematical comprehension. To
me, a score means nothing. The
knowledge you gain from the ex-
perience is what really matters.”

The next AMC test will
be held at California State
University, Fullerton, room
MH 682, on Wednesday,
February 17 at 6:00 p.m.
To register, Warriors can
contact Professor Bogdan
Suceava at bsuceava@ful-
lerton.edu.
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Clubs’ decline remains
a perennial predicament

By Julianne Kim
STAFF WRITER

September’s for Club Rush,
but January’s for Club Slump.

Each year, club participation
declines as Warriors enter the
second semester. Fewer mem-
bers come to meetings, and board
members generally seem less
motivated. Recently established
clubs, in particular, rarely make it
through the crucial, first months
of the second semester. Though
there may be several causes, the
main culprits behind the decline
in club participation appear to be
students’ skewed motives for cre-
ating clubs, lack of commitment
and interest and bias in board se-
lection.

As college admissions become
more  competitive,  extracur-
ricular activities and leadership
experience become critical, so
some students start organiza-
tions with only board positions
in mind. While colleges do look
for leadership positions and club
activities as signs of student ini-
tiative, many clubs appear to be
perpetuating everything but these
virtues. For example, if students
create an Alopecia Areata club
for the sake of board positions,
they demean the fight against the
disease and those afflicted with
it. Once second semester rolls
along, these student organiza-
tions, managed by undedicated
leaders, cannot function prop-
erly or attract other club partici-
pants. In addition, most board
positions are inherited through
seniority, with limited regard to
actual qualifications. In such cas-
es, there is a greater chance that

incoming board members will be
incapable of or unwilling to fulfill
their roles, and with club author-
ity in the hands of incompetent
board members, communication
with advisors can be minimal,
preventing competitive clubs
from attending tournaments and
conferences. Moreover, leader-
ship clubs cannot develop effec-
tive management skills in their
members if their own boards are
chosen without consideration for
competence.

Rather than fervently hunt-
ing for board positions, students
should aim to gain new friend-
shipsand nurture interests through
club participation. Originally,
clubs were meant to give back to
the community, invoke change or
rally students for a certain cause.
Clubs such as Future Business
Leaders of America (FBLA) and
Speech and Debate allow students
to build skills not usually taught
in  classrooms.  Furthermore,
clubs such as California Associa-
tion of Student Councils (CASC)
and Youth Leadership Collective
(YLC) give students opportuni-
ties to form networks with peers
and attend conferences outside of
school. Overall, Warriors should
recognize the positive impact of
clubs beyond board positions and
reap the benefits of participating
in club activities.

To prevent drops in club par-
ticipation, students ought to in-
vest time only into those clubs in
which they are truly interested.
Instead of joining clubs with fin-
gers crossed for board positions,
students should wholly commit
to certain clubs and work to earn
board positions. Once dedicated
students head clubs, the declina-
tion trend during second semester
can substantially decrease.

After eight years without a
raise, it’s time to receive fair
pay.

This mindset has led our
justifiably frustrated teachers
to protest the lack of prog-
ress in the contract negotia-
tions with the Fullerton Joint
Union High School District
(FJUHSD). The movement
was established following the
district’s measly two-percent
proposed raise to the teachers’
salary schedule. In response,
Warrior educators have ceased
providing  recommendation
letters and academic and club
advising before school, after
school, at break and at lunch.
Instead, as of the contract ne-
gotiations Jan. 26, teachers
have begun working strictly
by their contracts. Despite
these potentially detrimental
measures, Warriors have sup-
ported their instructors and
have organized their own
protest group, Students for
Teachers. For the sake of all
Warriors, the district must
recognize the crucial role of
teachers and compromise.

First and foremost, teacher
motivation greatly influences
student success. Prior to the
strike, the teachers devoted
their free time to furthering
students’ educations. For in-
stance, Advanced Placement
(AP) Calculus AB teachers
provided after-school home-
work assistance for strug-
gling students. However,
insufficient financial com-
pensation has caused teach-

STAFF EDITORIAL

Students stand united with
Warrior teachers on campus

ers to resort to working by their
contracts. Consequently, students
are missing a key component of
their learning processes. Addi-
tionally, now that teachers take
advantage of duty-free lunches,
many clubs have been discon-
tinued. Clubs play a vital role
on campus, providing students
with valuable skills not taught in
class. For instance, organizations
such as Speech and Debate teach
Warriors to be proficient orators.
If the district truly values quality
education, it needs to reevaluate
its contract proposal so that War-
riors can return to learning with
all the assets possible.
Furthermore, the district risks
losing some of the best teachers
in the nation, potentially jeopar-
dizing the quality of education on
campus. In 2014, due to their un-
matched ability and motivation,
Warrior teachers guided students

to passing AP exams on an as-
tonishing 88.3 percent of their
AP tests. Additionally, War-
rior instructors have led ex-
tracurricular programs such as
Science Olympiad to national
recognition. However, due to
contract negotiations, teachers
may leave the district, taking
these opportunities for aca-
demic success with them. The
district should be especially
worried because the Hunting-
ton Beach Union High School
District (HBUHSD) and oth-
er districts provide a salary
schedule nine percent higher
than that of the FJUHSD. If
unfair compensation contin-
ues, teachers may leave.

Ultimately, the FJUHSD
must realize that a higher sala-
ry schedule is non-negotiable.
After years of compliance, the
time for a raise is now.

HANMIN KO

Tampon Tax takes away necessary goods

By Christina Meyer
STAFF WRITER

The tampon tax is not a luxury
that women can afford to pay.

Recently, Assembly Bill (AB)
1561 was proposed to ban sales
taxes on feminine hygiene prod-
ucts. Citing the expense of prod-
ucts, and supporters of this mea-
sure have rallied support across
many news outlets. Ultimately
based in ignorance, the tampon

tax 1is unjustified and targets
already-disenfranchised Ameri-
cans.

Many lobbyists designate tam-
pons and pads as nonessentials,
an opinion contrary to reality. Ap-
proximately 52.3 percent of the
American population has periods,
and these items remain crucial
to their health. Without regular
access to hygiene products, the
prevalence of septic shock, an
infection caused by bacteria that
can propagate easily in unclean
sanitary products, increases. Not
having pads or tampons places

people’s health at risk; therefore,
to claim that these products are
not necessities is incorrect. How-
ever, because they are currently
designated as nonessentials, femi-
nine hygiene products are subject
to taxation—despite the fact that
they are already priced at upwards
of $10 a package. Including taxes,
many of them cost upwards of $12
per pack.

Because tampons and pads
are indispensable for many, they
should not be classified as luxury

“Tax” continued on page 4

Teacher Feature: Mr. Castillo’s Cupid Shuffle by Hanmin Ko
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“Tax” continued from page 3

goods. By definition, a luxury tax is im-
posed only on expensive items that a ma-
jority of Americans cannot afford, such as
costly cars. Despite this fact, the tax affects
over half of the population and, according
to sources in AB 1561, generates $20 mil-
lion in taxes in California alone. Clearly,
this tax has a much larger impact than any
other luxury tax. Furthermore, Canada has
already set a precedent; the nation recently
reclassified menstrual products as neces-
sities, thereby abolishing the tampon tax.
The U.S. has also labeled other critical
goods, such as groceries and prescription
drugs, as necessities and has subsequently
made them tax exempt in the past.
Moreover, several counterarguments
spread misinformation or blatant bigotry.
One common misconception is that pe-
riods are controllable, upheld mostly by
cisgender—in other words, not transgen-
der—men who also tend to be the lobby-
ists setting tax codes. Thus, because of
misunderstanding about menstruation,

many lobbyists falsely view tampons and
pads as comfort luxuries rather than basic
needs. Furthermore, critics believe that
these products do not warrant a tax-exempt
status since the tax is only a few dollars.
However, they do not account for the elit-
ism of this argument. Not only can these
few dollars make these products even more
inaccessible to some of the most disadvan-
taged Americans, such as poor women and
trans men, but this seemingly low tax cer-
tainly adds up over time. This small burden
on most Americans becomes a more seri-
ous issue when many poor and homeless
Americans have to decide whether or not
they can afford to purchase hygiene prod-
ucts each month.

As measure AB 1561 reports, the tam-
pon tax is completely unnecessary. It dis-
proportionately attacks some of the most
vulnerable populations in America, and
promotes ignorant thinking based on mis-
conceptions. It is time for lobbyists to see
the necessity of period products and desig-
nate them as necessities by making them
tax-exempt.

KATRINA CHEN

COMPILED BY YANNIE HOANG, OPINION EDITOR AND GRAPHIC BY ALEX VAZQUEZ
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Six years ago, teacher Brinda Johnson and her husband became loving parents to two middle-school age foster children, Mariah and Cami. Flash
forward to 2016, and the older sibling, Mariah, has made the big decision to become Brinda’s adopted daughter. Follow the footsteps of this family

from their initial introductions to their enduring relationship today.

By Ashley Fan, sTAFF WRITER
Photos courtesy of Brinda Johnson

QUINCEANERA FOR A QUEEN: At the age of 15, Mariah dressed
in a dark blue gown for her Quinceanera birthday celebration.

CHILDHOOD MEMORIES: Foster sisters Mariah and Cami are in
their late teens today, but their everlasting bond has existed since they
were children.

ifen L first met my parents, T was T4 and dion't want to Ge
ac?ogte& @ them. L went to live with them Because my sister
was there, and she wanted me to be with her. Lt was a year
later when Z realized that Z loved my parents and actually
wanted to be adopted By them. Dot for my sister's sake, but for

my own ﬁaé)@iness.

-INariaf Nicole Johnson

One sister got a Quinceanera, and the oth-
er got a Sweet Sixteen. One wanted to get
adopted, and one wasn’t ready just yet. But
despite their differences, the two sisters have
shared laughter at birthday parties and Dis-
neyland trips, as well as an avid love for man-
ga and anime. All this fun was made possible
by their loving foster parents, teacher Brinda
Johnson and her husband. As their foster
daughters, these lucky girls, Mariah and
Cami, were able to enjoy their high school
life in Johnson’s warm and accepting home.

The family’s story began six years ago,
when the sisters met Johnson and her hus-
band for the first time in San Diego. The
Johnsons’ home, already filled with two
crazy dogs, seemed lively and welcoming—
a perfect place for the young girls. They
soon moved in

But ask any parent—raising children
is not all fun and laughs. More often than
not, kids can be a handful. It was challeng-
ing for Johnson’s daughters to continuously
adapt to new surroundings and equally hard
for Johnson herself to keep up with her
spirited teens. Even through their growing
pains, Johnson remained a loving mother
and provided all that she could, she said.

“Foster children are hurting, and they need
someone patient,” Johnson said. “You don’t
have to worry about being a perfect par-
ent to be a foster parent; no one is perfect.
Most children recognize, especially later
on, that ‘they graduated from high school
because of you,” like my daughter has.”

With her mother’s help, Mariah is headed
down the path towards her life goal to be-

come an English

and settled there
for three dynamic
years, until the
end of high school.

Surprisingly,
the most special
memories made in
those years were
not the once-in-a-

“Raising Mariah was hard work,
but good work. Was it worth it?
Absolutely. I’'m very proud of my
daughter.”

Brinda Johnson
teacher

teacher in Japan.
Mariah, who has
already  gradu-
ated from high
school and is at-
tending college,
is ready to ex-
plore the world
on her own. In

lifetime  birthday
parties. Big events
came and went, but the daily routines and
little discoveries about the girls’ personali-
ties were the most memorable, Johnson said.

“The girls are very sweet and thoughtful,”
Johnson said. “Mariah would always offer to
help with cooking or help her friends. I’'m
taking care of her, yet she has the heart to help
and | really appreciate having her in my life.”

Johnson initially decided to foster chil-
dren because of her belief that no child
should go through life alone. By becoming
a mother figure and a reliable role model,
she played a great part in the sisters’ de-
velopment as individuals, Johnson said.

“Fostering or adopting children is so im-
portant because then they can have individual
attention,” Johnson said. “They need some-
one who’s going to help them be organized,
give them love and attention, give them that
birthday party, or help with the homework
and daily routines. It’s just parenting, really.”

the end, John-
son just wants
her  daughter to  be  successful
and happy with her life, she said.

“The ultimate goal for Mariah is that she
can be an independent woman and have
her own career,” Johnson said. “I really
hope that she can reach her goal. I know
she can because she’s a very smart girl and
she works hard. She’s made all the deci-
sions on her own. Raising Mariah was hard
work, but good work. Was it worth it? Ab-
solutely. I’m very proud of my daughter.”

And by “my daughter,” Johnson re-
ally means that. On Jan. 19, Mariah was
officially adopted as an adult. That day,
after years of court dates, mounds of pa-
perwork and a heap of legalities to deal
with, Mariah finally became Mariah Ni-
cole Johnson. It was a long and sometimes
bumpy process, but the fun along the way
was what mattered the most; both she
and her family agree—it was all worth it.

BONDS THICKER THAN BLOOD: Though they are not all biologically related, Cami,
Mariah and Mr. and Mrs. Johnson have forged unbreakable family ties.
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Expired Contract &

Negotiations

The teachers’ contracts expired
at the end of the 2014-2015 school
year. Negotiations for a new agree-
ment began April 2015 and contin-
ued throughout the summer and into
the new school year. As 2015 came
to a close, the district proposed a
revised contract that included a
two percent raise but also required
teachers to pay independently for
health benefits. After teachers re-
jected this proposal, the district
filed for impasse. The request for
impasse was rejected by the neu-
tral third party, PERB, and negotia-
tions continued. The district offered
the same contract Jan. 28, and the
teachers yet again rejected it. The
district once more filed for impasse.

Warrior
Responses

In response to recent offers by
the district, the teachers decided
to protest by working to their con-
tract, beginning in early January.
Since then, teachers have limited
their work to 40 hours a week. Most
teachers now close their doors at
lunch, no longer serve as club advi-
sors, suspend after-school tutoring
and do not write letters of recom-
mendation. In response to cutting
hours, students have had mixed
responses. Many students support
the teachers and sympathize with
their cause. However, many other
students have voiced their concerns
and worry about letters of recom-
mendations for college admission
and scholarship applications.

“There are comments circu-
lating, from parents and stu-
dents, that say ‘Teachers, you
got into your profession not to
get rich. You have your pro-
fession because you love
working with kids.” This

is true. | think every-
body in this profession

did it for [the kids]. But,

ly bonus for the outstanding
job that I do. We sign off on
stuff like that. But not being
able to keep up with the cost
of living, so that | don’t have
a chance to put my kids
through college and pay

my bills, that is where

we feel so disrespect-

IT’S OUR TURN: “I am a product
of excellent teaching. Teachers have
poured countless hours into making
me who | am and now | intend to re-
pay them. | am a Student for Teach-
ers!”

—Brooke Sinek, senior

Picket in Protest:
Feb. 2

To voice their opinions about the
wage dispute, Warrior staff mem-
bers picketed on the front sidewalk
along Dorothy Lane before school,
during lunch and after school Feb.
2. They were joined by supportive
students sporting signs that em-
braced the teacher protest, bearing
messages such as “No Educators?
No Education!” and “Students, par-
ents, and teachers together—where
education happens.” Teachers also
encouraged drivers of passing cars
to join their demonstration, urg-
ing them to honk their car horns
to indicate support for the teach-
ers’ perspective on the salary dis-
pute. The picketing will continue
every Tuesday starting Feb. 16.

SOLIDARITY IN RED: Warrior
seniors protest on Dorothy Lane in
support of teachers.

District Meeting:
Feb. 9

The district held its First Regular
Meeting of February, 2016, which
was open to the local community.
At this meeting Feb. 9, students,
teachers and parents from across
the district arrived early to protest
and picket along the cross streets
of Bastanchury and Euclid. In ad-
dition, many students and parents
had the opportunity to voice their
opinions during a thirty minute
comment session open to the pub-
lic. After the district discussed
matters of public concern outlined
in the agenda, teachers spoke for
an additional thirty minutes at
the very end of the meeting. The
entire  meeting was broadcast-
ed live using the Periscope app.

TAKE STAND

Read about how teachers and district board members are attempting to compromise in negotiations regarding teachers’ salary schedules.

DECISION OR DIVISION: War-
rior parent Karima Razi expressed
her concern at the district meeting.

Looking to the
Future

After the most recent negotia-
tions meeting Jan. 28, the district
filed for impasse again. The im-
passe was accepted and a me-
diator will speak with both parties
beginning March 16. Here are the
next few steps to take place re-
garding the ongoing negotiations:

The mediator will make a sug-
gestion to the school board.

If the school board rejects
the proposal, an arbitrary fact-
finder will examine past ac-
counts and records. The fact-
finder will then make another
recommendation to the school board.

If the school board still rejects
the proposal, the teachers may then
vote within their union to strike.

ed. It’s not about us
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How We Compare

By Tiffany Hall, ASSISTANT ADS & BUSINESS MANAGER

Huntington Beach Union High School District (HBUHSD) is similar to FJUHSD with
regards to the number of schools, average daily attendance and average student popula-
tion. With these similarities, teachers believe they should receive a raise in order to remain
competitive with HBUHSD. Currently, teachers in HBUHSD have higher salaries across
the board than those in FJUHSD. However, FJUHSD board members maintain that they
cannot meet the teachers’ request because they must provide a buffer in financial reserves
to keep programs afloat in economic crises. In addition, FTUHSD has multiple specialized
and highly ranked programs, including a nationally-recognized Science Olympiad team and
Naval Junior Reserve Officer Training Corps, which HBUHSD does not offer its students.

we have families. We
have financial re-
sponsibilities.

It is absolute-

ly true that I

never expect

to get a year-

David Bainter

teacher

expecting grandi-
ose bonuses. It’s
about treating

us fairly and
showing us
some re-
spect.”

students.

fected me. Of course
they have— I’'m in a
position where | con-
stantly see classroom
doors closed at lunch.
However,  these
effects are negli-
gible compared

to the sacri-

fices my teach-

ers have made

“Love for our teachers is what
has motivated a group of stu-
dents including me to start a
student protest movement,
Students For Teachers. The
issues of this district have,
without a doubt, affected the
It’s unreasonable
for me to say, no matter how
much I love my teachers, that
their actions haven’t af-

Warrior
senior

in the past decade. They’ve
watched the cost of living
in Orange County rise, and
classroom  sizes
while their paychecks have
remained at a standstill.
From the bottom of my heart,
I would gladly sacrifice tu-
toring services, lunchtime re-
views and hours of my own

time organizing protests,

multiply,

sit-ins and email cam-
paigns because it’s the
very least | can do to re-
pay all that my teachers
have done for me and
for students like
me. They have
always support-
ed us; now, it’s
our turn to help

them.”

How much is $31.3 million?

FJUHSD allegedly has $31.3 million dollars in reserve funding. What is that worth?

966 years of 4.2 million burritos
CO”ege (%42 At $7.50 each, that many
bachelor’s burritos could feed every
degrees) Warrior on campus—a

) thousand times over.
According to College Board, the

average cost of tuition and fees for
the 2015-2016 school year was
$32,405 at private colleges. At Uni-
versities of California, which cost
$12,240 a year, $31.3 million could
fund 2,557 years of tuition and fees.

7.9 million coffees

That’s enough tall Cara-
mel Frappuccinos ($3.95)
to fuel you every morning
for the next 21,710 years.

LOGOS COURTESY OF CHIPOTLE MEXICAN GRILL & STARBUCKS

The Finances

By Brendan Brzycki, ASSISTANT NEWS EDITOR

Since March 2015, the Fullerton Joint Unified High School District (FTUHSD) has offered
Warrior teachers a two percent raise in salary, without increase in health benefits. Unsatis-
fied, the Fullerton Secondary Teachers Organization (FSTO) has responded with a request
for an eight percent raise from teachers’ current salaries that includes full coverage of health
insurance, to be implemented during the current school year, as well as an additional five
percent raise for the 2016-2017 school year based on these increased wages.

According to FJUHSD, the current average salary of teachers within the district during the
2014-2015 school year, as reported to the California Department of Education, was $91,578.
A two percent raise would result in an average salary of $93,410, while an eight percent raise
would increase this figure to $98,904. In total, the district’s offer and FSTO’s proposed sal-
ary raise would result in an increases of $1.01 million and $4.04 million in pay, respectively.
After an additional five percent raise for the 2016-2017 school year, the entire increase in
salary would tally to $10.61 million.

Using data found on the FJUHSD website, teacher David Booze calculated that $31.3 mil-
lion is kept by the district in reserve funding. Furthermore, the state government has offered
an additional $15 million endowment to the district, projecting to raise the reserves to $46
million by the end of the 2016-2017 school year. If the raises proposed by FSTO were ac-
cepted, the budget surplus will reach nearly $35 million, a net increase of about $4 million.

According to Assistant Superintendent Ed Atkinson, district reserve funding serves as a
means to “weather changes in the financial climate” over the next few years. During the most
recent recession, these reserves were used to mitigate layoffs and thereby benefit employees,
students and parents.

However, FSTO argues that since the end of the recent recession, during which no raises
were given due to the turbulent economy, enough funds are now available to accommodate
pay raises.

Step-and-Column Raises

By Tiffany Hall, ASSISTANT ADS & BUSINESS MANAGER

Debating what constitutes a raise, teachers and the Fullerton Joint Union High School
District (FJUHSD) negotiation teams have concluded that step-and-column is separate from
ongoing talks. Also commonly referred to as the salary grid, step-and-column is a system in
which teachers are paid small subsidies by the district on top of their starting salaries. These
small increases in pay reward teachers for working a certain number of years with a certain
amount of college credits and degrees. Higher salaries are awarded to those with more years
instructing students and a higher degree level from college. Therefore, rates often change
depending on the length of teacher tenure.

All of these questions regarding step-and-column raises lead to another: do these subsidies
play a part in the teacher request for an eight percent increase in wages for the 2015-2016
school year? In these deliberations, teachers hold firm that these increases in pay should not
be considered as the raises they are requesting, and the district agrees. Indeed, the district
recognizes the difference between the step-and-column raises and the cost of living raises.
Such cost-of-living increases have not been increased in the last eight years. They believe
increasing the cost of living raises will keep teachers within the district. Both parties have
been meeting at the recommendation of the Public Education Relations Board (PERB) in
order to compromise on an agreeable raise for cost of living, along with other disputes that
have caused discontentment among personnel. Both groups aspire to reach a successor con-
tract, an amended contract, and have reached out to PERB for assisted mediation in order to
resolve this as soon as possible.

WAGE DISPUTES: The average salary of an FJUHSD teacher in 2008 was around
$50,000. Since then, teachers have not received a cost of living adjustment. The cost
of living has outpaced teachers’ salaries. The American Institute of Economic Re-
search Cost of Living Calculator was used to calculate values.
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Wonder Women

From comic books to reality television, women in popular media are dramatically redefining traditional gender roles in many aspects of society.

By Ryan Fawwaz, ASSISTANT ENTERTAINMENT & LIFESTYLE EDITOR and graphics by Alex Vazquez, GRAPHIC

After years of hard work, dedication
and unforgettable performances,
women will, no doubt, continue
to make a mark—a big one—on
the big screen.

Compared to their
helpless and dependent
1950 media counter-
parts, women are
now portrayed
as a force to be
reckoned with.

In fact, char-

acters such as

Katniss Ever-

deen (Jenni-

fer Lawrence), a
fiercely  independent
revolutionary from the
Hunger Games franchise,
send the message that
men are unnecessary for
a woman’s well-being.
Although women in real
life still face adversity in areas such as
wages, the evolution of female roles in
media reflect their ongoing progress on
a wider scale—indeed, fewer and fewer
women are being reduced to the ornamen-
tal positions they held in the past. Through
the film industry, they are contributing to
a cultural revolution by advancing their
roles both on and off the set with every
new show and movie.

A catalyst for the increased awareness of
this phenomenon, the return of comic book
heroine Wonder Woman has raised specu-
lation about gender roles in the media. In
“Batman v Superman: Dawn of Justice,”
fans of the Amazonian princess can watch
her official return to theaters March 25.
Following her comeback, Wonder Wom-
an’s origin story will undergo a reboot

perheroes.

Hollywood®s Heroines

PUNCH LIKE A GIRL: Wonder Woman
made her first appearance as a comic book
character in 1942, drastically altering the
conventional view that only men can be su-

in her own title movie, making it the first
major film centered on a female superhero
since 1974. Why was there such a long pe-
riod between these movies? The answer
is simple: until recent years, women have
been restricted by societal expectations.
Girls played with dolls and boys, action
figures—rarely the reverse. No doubt, the
production of this long-awaited movie
symbolizes the opening of new doors to
women today. Such a film teaches young
girls that they, too, can be superheroes;
they, too, can tackle the social problems of
their day.

Wonder Woman'’s legacy is everywhere.
Society is welcoming a new generation
of empowered females open-armed. For
instance, using brains over superhuman
brawn, Emma Watson inspired girls ev-

erywhere by her portrayal of Hermione
Granger in the Harry Potter series. A studi-
ous and enthusiastic student, Hermione of-
ten outperforms both boys and girls her age
and uses her expansive knowledge to save
her friends in deadly situations. From the
young age of 11, Emma Watson has been
giving girls the confidence they need to
have success if they simply put their minds
to the task at hand. All of the traditional
“only men can save the princess” notions
are thrown out the window. 14 years later,
Emma Watson is still advancing gender
equality through the United Nations’ “He-
ForShe” campaign.

Straying from the film industry, a regard
for values in modern pop culture is crucial
when considering the roles of women in
media at large. One of the most success-

@

POWER AND KONTROL: Enjoying
the limelight in one of the most successful
reality television shows, Kourtney Kar-
dashian and her sisters consistently prove
that matriarchy matters.

BRAINY BRAWN: Through her portray-
al of the ambitious Hermione Granger in
the Harry Potter series, Emma Watson has
fostering a drive for success in girls of all
ages.

ful empires of reality television, “Keeping
Up with the Kardashians,” provides insight
into the rising power of the matriarchal so-
ciety. Throughout the show, one of the most
consistent themes is female leadership.
Despite their own flaws, the Kardashian
sisters frequently have to solve the men’s
problems, whether it be Scott’s addiction
issues or Rob’s depression. Yes, it is true
that these episodes are probably scripted.
However, the underlying message that girls
can run the program still has authenticity.

If there’s one lesson that can be learned,
it’s that there are no boundaries to the prog-
ress women are making. These shows and
movies teach us that women will constant-
ly question and redefine their positions in
the world—society just has to change with
them.

Since the beginning of the entertainment industry. portravals of women have reflected the
progression of their roles in society as a whole. Whether they are hot-shot spies. maids-turned-
activists or dazzling starlets. actresses and their characters are advancing the cause of gender
eauality by defving traditional gender roles.
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STACKINGTHE DECK

Take a look at the winter season’s trading cards and get to know the stars of Warrior Athletics.
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SHELBY MALDONADO

JEANETTE DE LA TORRE-DURAN

Regardless of which side of the pool she
is on, senior captain Shelby Maldonado
proves in every game that she is a force to
be reckoned with. Maldonado leads not
only as the team’s top scorer but also its
strongest defender. Throughout the season,
her aggressive playing style became the
model her teammates strived to emulate.

BARBARA SITANGGAN

LAUREN KIM

As a four-year varsity player, a two-time
league MVP, a three-time all-state athlete
and a McDonald’s All American nomi-
nee, co-captain Barbara Sitanggan guides
the Lady Warriors to victory as the start-
ing point guard. With a scholarship to
Pepperdine University, Sitanggan is able
to test her skills at the collegiate level.

KATELYN CARTER

JEANETTE DE LA TORRE-DURAN

Kicking off this season is senior captain
Katelyn Carter, the team’s dependable goal-
keeper who has only let in two goals. At her
end of the field, Carter observes both the of-
fense and defense and adjusts her defense
accordingly. After several years on varsity,
her skills have earned her a well deserved
scholarship to the University of Oregon.

RYAN MICKLE

JEANETTE DE LATORRE-DURAN

This season, senior captain Ryan Mickle
has never failed to keep his composure
during games. He recognizes opportuni-
ties to throw a pass or to swish a game-
saving basket in the heat of a match.
Both on and off the court, Mickle sets an
example for his teammates and invites
constructive criticism from all players.

ADRIAN DIAZ

LAUREN KIM

With excellent tournament standings,
Senior Adrian Diaz is a standout on the
Troy wrestling team. He made a name
for himself through his consistent perfor-
mance. His achievements include plac-
ing sixth at the El Dorado tournament,
finishing fifth at the Brea tournament
and taking first at the 2016 Troy Classic.

THOMAS NGUYEN

LAUREN KIM

Senior Thomas Nguyen improved the en-
tire soccer team by demanding more ef-
fort from both himself and the rest of his
teammates. After preseason losses, he be-
came a leader, stressing the importance of
communication. He established himself
as an MVP because his faith in his team-
mates’ skill motivated the team as a whole.
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Be Mine, Valentine!

Cut out these convenient (and adorable) cards to share with friends and loved ones.

Cartoons by Hanmin Ko, caArRTOON
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$10 OFF

WITH PURCHASE OF $50 AND OVER

$25 OFF

Let's get sociall @ fP W [ & WITH PURCHASE OF $100 AND OVER
gslovesme.com PRESENTING VALID HIGH SCHOOL ID

LOS ANGELES = TUSTIN = FULLERTON = WHITTIER = ANAHEIM = EASTVALE = PICO RIVERA
LONG BEACH = PLACENTIA = REDLANDS = LYNWOOD = WALNUT PARK = MONTEREY PARK

FONTANA = SOUTH GATE = DOWNEY = UPLAND = SANTA CLARITA = CHINO = SUN VALLEY

Must present valid high school student/faculty ID with offer at the time of purchase. Entire coupon/flyer must be surrendered at the time of purchase/use. Not valid with any other offers/promos.
Discount applies before sale taxes. All items purchased with this discount are final sale. Offer ends Dec. 31, 2016. Promo subject to change or cancellation without prior notice. Restrictions may apply.
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